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Abstract.The main purposes of the article are to analyze the concept of intellectual migrant,
to consider the features of international migration of highly skilled workers, problems and
consequences of intellectual migration, to study the factors affecting the migrant in a new
environment using the U-shaped Lysgaard curve, to determine the features and causes of migration
from Ukraine. The basic migration directions of the Ukrainian students for study and outflow of
highly qualified personnel abroad are considered in the article. The main directions and centers of
migrant flows in the world are analyzed.

Key words: intellectual migrant, international migration, "brain drain”, U-shaped Lsgaard
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AHoTauif. /0106100 Memo0 cmammi € aHaniz NOHAMMSA IHMENEeKMYAIbHO20 MicpaHma,
amaniz ocodoausocmell MidiCHaAPOOHOI Miepayii 8UCOKOKBANIIKOBAHUX NpAYi6HUKIE, npobiem ma
HACNIOKI8 IHMENeKMYanbHOi Miepayii, 00CTIONHCEeHHs YUHHUKIB, SIKI 8NIUBAIOMb HA CMAH MIPAHmMa y
HOB0OMY OJISl HbO2O HABKOIUUHLOMY cepedosuwyi 3a donomoeor U-nodibnoi kpusoi Jliccaapoa,
BU3HAYEHHS 0COOIUBOCMI MA NPUYUHU THMeNeKmYyanbHoi miepayii 3 Yxpainu. Po3ensanymo ocHogHi
HanpsamKu 6uiz0y YKpaiHCbKux cmyoeHmié Ha HA8UaHHs ma 8i0MoKy 8UCOKOKBANIIKOBAHUX KaAOpia
3a KOpOOH 6 noutykax pooomu. IIpoananizoeano 0CHOGHI HANPAMU MA YEeHMPU MANCIHHA MIicPAHMIE
Yy c6imi.

Knrwouosi cnoea: inmenexmyanvuuil Miepanm, MidCHApoOHa Miepayis, «8IOMIK IHMeNeKmy»,
U-nodibna kpuea Jliceaapoa, KyibmypHuil woK, meopis « NPUmsA2y8aHHs - GUUUIMOBXYBAHHSY.

AHHOTAUMA. [71a6HOU Yenvlo cmamvu AGNAEMCsA AHAAU3 NOHAMUSL UHMELIEKMYATbHO20
mucpaunma, paccmompenue ocobennocmetl MENHCOYHAPOOHOTL muspayuu
BbICOKOKBANUPUYUPOBAHHBIX  pADOMHUKOS8,  Npobiem U  NOCIe0CMmeUll  UHMELLeKMYAIbHOl
Muspayuu, Uccie0o8anus (Gakmopos, GIUAIUUX HA COCMOSHUE MUSPAHmMA 6 HOBOU OJisl He2o
okpydrcaroueti cpede ¢ nomowvio U-obpasznotl kpusotl Jluceaapoa, onpedenenue ocobeHnocmetl u
NPUYUH UHMELIEeKMYanbHOU Muepayuu u3 Ykpaunol. Paccmompenvl ochosHble Hanpagienus 6vie30a
VKPAUHCKUX CMYOeHmMO8 HA 0byUeHue 1 OMMOKA 8blCOKOKBATUDUYUPOBAHHBIX KAOPO8 34 SPAHUYY 6
nouckax pabomol. IIpoananuzupoeanvl OCHOGHbIE HANPAGNEHUS U YEHMPbL NPUMSICEHUS
MUSPAHMO8 8 Mupe.

KiroueBble CJI0BaiUHMENIEKMYANbHBIU MUSPAHM, MEHCOVHAPOOHAS MUepayus, «ymeukd
mo3208», U-obpasuas kpuseas Jluceaapoa, KynbmypHulli WOK, Meopusi «NPUMSANCEHUS -
BLIMATKUBAHUS Y.

Introduction. International migration has become one of the most debated topics in many
developed and developing countries. Host countries are concerned about the socio-economic impact
of international migration, while donor countries are concerned about the outflow and loss of highly
skilled workers. At the end of XX century, the number of migrants has increased drastically. The
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openness of developed societies and the loyal migration policies of the centers of immigration have
played a significant role in this process. "Brain drain” is defined as the migration of highly skilled
workers in search of a better level of living, access to advanced technologies, more stable economic
and political conditions. Sowe have next questions: “Why do talented people leave their countries
and go abroad? What are the consequences of such a migration? What policies can be applied to
deter migration from developing countries to developed countries?”

The purpose of the study is to analyze the main reasons and factors of migration of highly
qualified personnel, to determine the nature of international intellectual migration, to identify
possible consequences, and especially - losses for donor countries of intellectual resources, to study
the migrants during adaptation in a new country using the U-shaped Lysgaard curve.

Recent literature review. The study and analysis of international migration of highly

skilled workers has received a great deal of attention from foreign scientists, including Oberg K.
[Oberg, 1954], Dustman K., Lysgaard S. [Lysgaard,
1955], Black S., Mendenhall M. [Black, Mendenhall, 1991], Todaro M., Phillips K., Williams A.,
Iredale R. Important contributions to the study of international migration have been made by
domestic scientists and young scientists, such as Medina T., Pendyur N. [Medina, Pendyur, 2014],
Gaidutsky A., Grabinsky 1., Erfan Y. [Erfan, 2018], Zhurakovskaya L., Romanyuk M. [Romanyuk,
1999], Stupnitsky O., Telephanko N. [Telefanko, 2011], Filipenko A. At the same time, there are
relatively few publications in the national literature, which cover the theoretical and methodological
foundations of international migration, namely the state of a migrants when they move and stay in a
new country - this is main idea that helps us to choose the research topic and its relevance. The
methodological basis of the study was documents, analytical data and statistics from the United
Nations (UN), the State Statistics Service of Ukraine, the International Organization for Migration
(IOM), the International Labor Organization (ILO) and others.

The main results of the research. Intellectual migration is a phenomenon of human society
that is justified in the constant changes of intellectual centers. It is based on such personal motives
of the intellectual, as his desire for scientific achievements, his preference and adaptation to another
culture and the way of life, belonging to certain ethnic groups and social classes. The migrant can
also be governed by political and social conditions, such as the level of liberalism and working
conditions in his country and country of residence. The concept of “brain drain” appeared in 1962
in the text of a report by the British Royal Society. It was used to describe the emigration of
researchers, engineers and technical staff from the UK to the USA [Parhomenko, 2014: 37].

The experience of highly developed countries shows that effective recruitment and usage of
skilled labor is one of the key factors for a country's economic growth. Instead, the migration of
low-skilled workers, who are not deficient in the economy of the country, leads to the growth of
unemployment among the local population, lower wages in the industry and increased social
tensions [Ligvishchuk, 2018: 9]. The multifactorial impact of migration on the socio-economic
status of the country requires a continuous improvement of the system of regulation of international
labor migration in order to obtain socio-economic benefits from state participation in migration
processes.

From the perspective of developing countries, this phenomenon can even be seen as a
problem; countries want their intellectuals traveling abroad to return and help in the development of
the country. However, real opportunities and incentives do not always exist. Therefore,
administrative and legal measures can be developed both in the country of birth of the migrant and
in the host countries.

In terms of international exchange, the phenomenon of migration of intellectuals can in
some cases be considered not only normal but also highly desirable. Migration of intellectuals is
also a positive factor in the cross-fertilization of cultures. It should also be noted that in today's
world, intellectual migration is caused by processes occurring not in science, but in society in
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general: a crisis of economic, social, political and cultural relations. At the same time, many
countries are interested in getting qualified specialists due to lack of their own high-level specialists
[Medina, Pendyur, 2014: 150-157].

Knowledge centers have always been a pole of attraction for those who, for some reasons
have strived to learn. Today, intellectual migration or as it is called "brain drain™ is a constant
phenomenon in the development of man and his society. The migration of skilled workers should
not be seen, as a single case of modern world social evolution, but a continuing historical process.
Even Aristotle himself was an intellectual migrant for Macedonia.

However, we must differentiate the meaning of "migration™ in our study. Our concern here
is not simple migration. Almost every migrant has an occupation but is not necessarily an
intellectual. The metropolis offers more opportunities and therefore has the power of attractiveness.
Movement can be from a village to a city or from one country to another. In the context of the
article, we want to consider the part of international migration that covers highly qualified persons.
For example, a nurse who does not find a suitable job at a hospital in her home country goes abroad.
Despite her skills and intellectual abilities, she is not classified as an intellectual, so, she can
migrate despite the existing need for nurses that she does not fill.

In our work we want to highlight intellectual migration as a migrant’s leadership in any
field. For the purposes of this study, we are only interested in the phenomenon of migration when a
highly qualified person migrates to one country and definitely stays there. Thus, we are not
concerned worry with foreign students who return home after studying. But the next question
immediately arises: "At what point does specialty education end?". Surely a doctor or engineer
would be much more useful to his country when he/she returned not only with a theoretical
background but also with good practical skills and experience. This, of course, complicates the
identification of the subject of study. Here again choosing the term "migration™ can help delineate
the topic. This includes in the first instance the "intention" to stay. Of course, this intention should
be taken into account after a period of adaptation and real material capacity. From the point of view
of the U-shaped Lysgaard curve, intentions may be materialized at the end of the curve rather than
at the beginning of it [Mizuno, 2012: 9]. An adaptation model was proposed by Lysgaard, according
to which the adaptation overcomes three main phases. At the beginning of a stay in a new country a
foreign student goes through a process of interest to the society and culture, which is positively
reflected in its general state; the second period is depression, crisis; and the third is a positive
transition to the adaptation period and the final adjustment. The presented analysis of the results of
the survey confirmed that adaptation to the new culture takes place according to the U-shaped curve

(Fig. 1).
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Fig. 1 U-shaped curve of an intellectual migrant’sadaptation

Social adaptation is the process and result of an active adaptation of an individual to the
conditions of a new or changed social environment through the harmonization of the requirements
and expectations of its participants [Gorodyanenko, 2008: 14].

According to K. Oberg, the entry of a foreign student into a new society, getting acquainted
with a new culture can lead to a culture shock accompanied by the unpleasant feelings of joining a
new society, in addition the loss of communication with friends and family, a certain status,
rejection, astonishment and discomfort differences between cultures [Stefanenko, 1999: 160]. The
term “cultural shock™ was introduced into scientific circulation by the anthropologist K. Oberg in
1954 [Oberg, 1954: 1]. "Cultural shock," he noted, "is the result of anxiety resulting from the loss
of all common signs and symbols of social interaction™. Subsequently, most scholars adhered to K.
Oberg's approach, extending this definition. Traditionally, "cultural shock™ refers to the reaction of
anxiety to an unfamiliar environment because of the inability to understand, control and predict
other people's behavior.

Proponents of the concept of "culture shock™ believe that the process of adaptation to the
new culture is in accordance with the U-shaped curve. Researcher S. Lysgaard emphasizes that
adaptation of one who is temporarily in another country, looks like the U-shaped curve, that shows
at first the satisfaction and well-being gradually decrease, but then increase again. In other words,
migrants, when adapting to a new culture, go through three phases: the first is characterized by
enthusiasm and high spirits; the second - frustration, depression and feeling of anxiety (actually a
"culture shock™); in the third phase, these feelings turn into confidence and satisfaction. Also,
scientists highlight another stage - the adaptation period, looking at the graph of the U-shaped
adaptation curve of the intellectual migrant (Figure 1), you can see that it is between a culture shock
and a period of complete pleasure. Thus, culture shock arises primarily in the emotional sphere of
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the individual, but social factors such as maladaptation and rejection of new morals, style of
behavior and communication, etc. [Lysgaard, 1955: 45].

Migrants have introduced various technologies to help themselves in the process of cultural
adaptation and cultivation. In recent years, the most common and useful methods used by
newcomers are social media, which play a key role in connecting people around the world to share
the knowledge and cultural traditions. In fact, the world has become a "big village" after the
emergence of social media programs. Therefore, people can interact and communicate with each
other using the Internet, they can also receive information about the new society. Thus, thanks to
social media, people from every culture can understand and respect the traditions and norms of
other countries. The term "intercultural adaptation™ means the adaptation of different behaviors, that
is, to reduce the likelihood of being misunderstood while talking and communicating with a person
of another culture [Gudykunst, 2003: 34]. In the process of intercultural adaptation, people use
social media for several purposes, for example, to learn about other cultures and countries, to
establish relationships with friends and family, and constantly be informed. In other words,
interaction and communication over the Internet are influencing intercultural adaptation for
newcomers to host countries.

The experience of people who have successfully switched from one culture and "merged"
with another has enriched the multicultural world. That is, the term intercultural adaptation signifies
this situation: after a person enters a new culture, he/she may initially be in a state of
disequilibrium, but after a while he/she will find a balance [Kim, 2001]. It is natural to be in this
state, because one does not know enough about the new culture. Adaptation to a new culture is a
dynamic process by which people, moving to an unfamiliar cultural environment, establish (or
restore) and maintain a relatively stable, reciprocal and functional connection with the environment
[Gudykunst, 2003: 224].

Adapting to a new culture involves experiencing many factors in adaptation processes, such
as behavioral and psychological changes, as people from different cultures interact in different ways
[Kim, 2005]. According to Lee and Kim [Lee, Kim, 2012], people need to apply adaptive skills and
learn about new culture while engaging within the target culture. This process involves a clear
awareness of one's culture and new cultures in terms of differences and similarities. For example,
being an interesting and open person to cultural differences helps to develop intercultural
competence. Moreover, communication is important in this intercultural process, communicating
with people in a new culture is very beneficial to overcome barriers and gradually adapt to the new
culture. With regard to psychological factors, emotions have a significant impact on the process of
cultural adjustment. According to Matsumoto, Hiraiyama and LeRoux [Matsumoto, Hirayama,
LeRoux, 2006], people who cannot control their emotions may have difficulty in successful
adaptation to new cultures. Therefore, people need to control their emotions to seamlessly and
easily adapt to the new culture.

Currently, Facebook is the most popular application among social networks such as
YouTube, Twitter and more. Mark Zuckerberg created Facebook in 2004 to encourage interaction
between people from different cultures around the world. As of the second quarter of 2019,
Facebook is the largest social network in the world, with an active user count of 2.41 billion (Figure
2). In the third quarter of 2012, the number of active Facebook users exceeded one billion, making
it the first social network to ever do so. People use Facebook to stay in touch with friends and
family, to find out what's going on in the world and to share important information.
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Does the material well-being affect on the decision of an intellectual to remain in developed
countries or not? Better salary, access to cultural events, effective organization of society, real
possibilities for using modern devices are all components that are considered by a scientist who has
decided to stay in the country of residence. The largest extent of international labor migration is
determined by differences in salaries. The official minimum wage in Ukraine is only UAH 4173
[Minfin,2019a], or $ 167 [Minfin, 2019b]. This makes neighboring countries like Poland more
attractive option for employment of Ukrainians (Fig. 3).
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Fig. 3. Countries with the highest average wages and Ukraine's place in this ranking

Thus, according to the Ukrainian Delegation of the International Organization for Migration,
Luxembourg was ranked first with an average salary of $ 4,089, and Ukraine ranked fifty-sixth ($
686). | want to point out that this is the average, not the minimum wage [International Organization
for Migration, 2018].

Contemporary international intellectual migration is conventionally made up of two parts:
highly skilled professionals moving from one developed country to another (mainly within Europe)
and specialists traveling from Asia, Africa, Latin America and Eastern Europe. Developing
countries (Ukraine can be safely attributed to this group), due to the migration of highly skilled
workers, have major complications due to a lack of highly qualified staff. This is why "brain drain”
was considered as the migration of highly skilled and talented professionals from poor and / or
isolated countries to industrial centers. This process is ongoing and constantly gaining momentum,
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increasing the annual number of skilled migrants to EU countries and especially to the United States
[Parhomenko, 2014: 37].

Considering the factors that stimulate emigration, most researchers rely on the “push-pull”
theory, developed by English scientist Ernst Ravenstein, who was one of the first to begin to study
migration processes [Romanyuk, 1999: 79-83]. Based on census data in England and Wales, he
formulated the "Laws of Migration™in 1889. Ravenstein concluded that population migration can be
explained by the effect of “push-pull” factors: unfavorable conditions in one area (rigid legislation,
excessive taxes, etc.) "push™ people out of their place of residence and favorable conditions created
in others territories “pull” them. Accordingly, he divided all the factors that cause migration into
internal (“push” factors) and external (“pull” factors). For example, for migrants from developing
countries, a leading “push” factor in intellectual sphere is the elementary lack of a real sphere of
intellectual labor, the isolation of some scientists, the inability to develop as a scientist in a normal
way. For example, the USSR held 25% of the world's scientific potential. This has largely given it
the status of a "superpower"”. In the early 1990s, countries of the former Soviet Union have
experienced an extremely complex crisis in the collapse of the intellectual community due to the
destruction of a unified system of development of research institutions.

Further development of Ravenstein's theory of migration was acquired in the works of E.
Lee, who believed that the greatest influence on population migration is exerted by internal or
external factors. In addition, Lee found that factors such as distance, physical and political barriers
could not only deter but also prevent migration [Kovalik, 2012: 117]. All “push-pull” factors can be
conditionally divided into 5 groups, namely: social, political, economic, environmental and cultural
(Table 1).

Table 1.
Factors of influence on international migration
“Push” factors “Pull” factors
Social
Poor quality of education High quality of education
Poor working conditions Good working conditions
Low level of health care Affordable and high level of health care
Lack of self-realization Possibility of self-realization
Political
Corruption No corruption
Political instability Stable political system
Economic

Low wages High level of wages

Poor quality of life High quality of life

High unemployment rate Low unemployment

Economic instability Stable economy
Ecological
Contaminated environment Cleaner environment
Poor quality of drinking water and food High quality drinking water and
environmentally friendly food
Cultural

Religious persecution Freedom of religion

Racism No racial discrimination

Source: constructed by authors based on [Kovalik, 2012: 118].

In Ukraine, migration processes are characterized by dynamism, diverse and complex causes
not only internally scientific but also social and economic. In recent decades, researchers who have
been unable to adapt to the new socio-economic conditions of post-Soviet Ukraine and have not
been able to "stay in science” have shifted to other areas of human activity, such as business. This,
in turn, has led to imbalances in the scientific and educational spheres, and has created new
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challenges and threats to national educational and scientific sectors that affect the level of technical
and technological development of Ukraine.

The consequences of migrating researchers are a significant problem for developing
countries. After all, considerable funds were invested in the training of specialists, creating a
competitive advantage for other countries, that is, the country does not receive a return on its own
investment in human capital. Benefits from the migration of scientific personnel can only be
realized when the donor country creates an effective policy for the circulation of highly skilled
personnel [Howak, 2013: 29]. On the example of Ukraine, it can be argued that there is no state
support for migrant scientists in the country, who, on their return, face psychological stress, and
migrants have to go to work in other countries.

Among the main reasons for the migration of highly skilled workers can be identified
[Malinowska, 2010: 48; Telefanko, 2011: 35; Malyutin, 2008: 101]:

1. insufficient funding for the scientific field;

2. low wages;

3. imperfect infrastructure and inefficient institutional support that makes it impossible to
implement scientific developments;

4. unstable economic and political situation;

5. lack of prospects for professional realization [Tkach, 2005: 101].

The high concentration of these causes of migration makes it possible to identify centers of
attraction for migrants from other countries. At present, the centers that attract the bulk of the
workforce, including highly skilled workers, are:

* Western European countries (Germany, France, the United Kingdom, Switzerland,
Belgium, Sweden, the Netherlands), where there is a tendency to use foreign labor for heavy,
harmful works,

* The United States, Canada and Australia, which host predominantly qualified specialists,

« industrial countries of Southeast Asia,

» Middle East oil producing countries.

Conclusions. Thus, intellectual migration as a contradictory and ambiguous phenomenon
requires concrete measures for its regulation, which should be carried out by means of international
legal regulation of migration processes taking into account the global interests of the world
community, the objective capabilities of individual states and the peculiarities of population
development [Erfan, 2018: 10].

Not only nuclear scientists or biochemists move to more developed countries with well-
equipped research laboratories, but also sociologists, international lawyers and people with similar
professions migrate to academic centers where ideas are exchanged, with a well-equipped library
and a free access to publications and articles. From the point of view of physics, the migrant's brain
is constantly pierced and fed by a wealth of knowledge, and upon returning home, he/she will have
to make a special effort to stay fit. An intellectual from a developed country with limited resources
migrates either in order to have access to more sophisticated equipment or because his country does
not offer professional satisfaction and interesting opportunities. It should be noted that this
movement should be understood as a flow from European countries to the USA in the field of
applied sciences and technologies. In the field of humanities and fine arts, the movement is bilateral
and even more from developed countries outside Europe, such as Australia, New Zealand, Canada
and even the United States to Europe. Therefore, intellectual migration is a complex phenomenon
that has an ambiguous impact on the socio-economic development of donor and recipient countries.

References
1. Black S., Mendenhall M. (1991) ‘The U-Curve Adjustment Hypothesis Revisited: A Review
and Theoretical Framework’ Journal of International Business Studies, 22(2):225-247. June, 1991,
<https://www.researchgate.net/publication/5222549 The U-
Curve_Adjustment_Hypothesis_Revisited_A_ Review_and_Theoretical _Framework>

97



Actual problems of international relations. Release 140. 2019

2. Cai D.A., Rodriguez J.I. (1996) ‘Adjusting to Cultural Differences: The Intercultural
Adaptation ~ Model’,  The Intercultural Communication  Studies’,1(2),  31-42,
<https://web.uri.edu/iaics/files/03deb.pdf>

3. Erfan Y.A. (2018) ‘Osoblyvosti mizhnarodnoi mihratsii vysokokvalifikovanykh
pratsivnykiv’ [Features of international migration of highly skilled workers], Naukovyi visnyk

Uzhhorodskoho natsionalnoho universytetu18(II): 10,
<http://lib.znau.edu.ua/jirbis2/images/phocagallery/2017/Pryklady DSTU_8302_2015.pdf>
4, Gudykunst W.B. (2003) ‘Cross-cultural and intercultural communication’, Thousand Oaks,

CA: Sage Publications, Inc.

5. Horodianenko V.H. (2008) ‘Sotsiolohichna entsyklopediia «Akademvydavy : pidruchnyk’
[Sociological Encyclopedia "Academvudav": a textbook], Kyiv.

6. International Organization for Migration (2018), <http://iom.org.ua/ua>

1. Khovrakl. V., PryzM. Y.(2013) ‘Mizhnarodna mihratsiia vysokokvalifikovanykh ta
naukovykh kadriv: uchast Ukrainu’ [International migration of highly skilled and scientific staff:
Ukraine's participation], Ekonomichnyi prostir 69: 29.

8. Kim Y.Y. (2001) ‘Becoming intercultural: An integrative theory of communication and
cross-cultural adaptation’, Thousand Oaks, CA: Sage Publications, Inc.
9. Kim Y.Y. (2005) ‘Adapting to a new culture: An integrative communication theory’,in W.B.

Gudykunst (ed.) Theorizing about intercultural communication, Thousand Oaks, CA.

10. Kovalyk I.I. (2012) ‘Faktory vplyvu na mizhnarodnu mihratsiiu robochoi syly’ [Factors
influencing international labor migration], Instytut ekonomiky ta menedzhmentu Natsionalnoho
aviatsiynoho universytetu, kafedra mizhnarodnoi ekonomiky. Kyiv,
<http://jrnl.nau.edu.ua/index.php/SR/article/view/4717>

11. Lee JW.Y,, Kim B.K,, Lee, T.L., Kim M. S. (2012) ‘Uncovering the use of Facebook during
an exchange program’, China Media Research, 8(4), 62-76.

12.  Lihvishchuk Y.M. (2018) ‘Udoskonalennia systemy rehuliuvannia mizhnarodnoi mihratsii
kvalifikovanykh kadriv v umovakh hlobalizatsii : mahisterska dysertatsiia’ [Improvement of the
system of regulation of international migration of skilled personnel in the conditions of
globalization: Master's thesis], Kyivskyi politekhnichnyi instytut imeni lhoria Sikorskoho.
Kyiv,<http://ela.kpi.ua/bitstream/123456789/23085/1/Luhvishchyk _magistr.pdf>

13.  Lysgaard S. (1955) ‘Adjustment in a Foreign Society: Norwegian Fulbright Grantees Visited
the United States’, International Social Science Bulletin. Ne7. P. 45-50.

14.  Maliutin A.l. (2008) ‘Trudova mihratsiia Ukrainy: tendentsii rozvytku’ [Labor migration in
Ukraine: development trends], Zovnishnia torhivlia: pravo ta ekonomika2: 101.

15. Malynovska O.A. (2010) ‘Mihratsiia v umovakh hlobalnoi finansovo-ekonomichnoi kryzy’
[Migration in the face of the global financial and economic crisis], Rehionalna ekonomika 2: 48.

16. Matsumoto, D., Hirayama, S., LeRoux, J.A. (2006) ‘Psychological skills related to
intercultural adjustment’, in: T.P. Paul, C.J. Lilian (eds.) Handbook of multicultural perspectives on
stress and coping. Springer, Boston, MA, <https://doi.org/10.1007/0-387-26238-5_16>

17.  Medina T., Pendiur N. (2014) ‘Intelektualna mihratsiia z Ukrainy: prychyny ta naslidky’
[Intellectual migration from Ukraine: causes and consequences], Relihiia ta sotsium 1-2:150-157,
<http://nbuv.gov.ua/UJRN/relsoc_2014 1-2 24>

18.  Minfin (2019a) ‘Kurs NBU - dollarr [NBU exchange rate - dollar],
<https://minfin.com.ua/currency/nbu/usd/>
19.  Minfin (2019b) ‘Minimalna zarobitna plata’ [Minimum wage],

<https://index.minfin.com.ua/ua/labour/salary/min/>

20.  Mizuno Y.(2012) ‘Culture Shock: Reexamining the Concept and the W-curve Model of the
Adaptation Process through Sojourner Experiences of International Students’, The University of
Leeds. School of Modern Language and culture, 2012, <https://resources.library.leeds.ac.uk/final-
chapter/dissertations/Ics-tpg/example2.pdf>

98


https://web.uri.edu/iaics/files/03deb.pdf
http://lib.znau.edu.ua/jirbis2/images/phocagallery/2017/Pryklady_DSTU_8302_2015.pdf
http://ela.kpi.ua/bitstream/123456789/23085/1/Luhvishchyk_magistr.pdf
https://doi.org/10.1007/0-387-26238-5_16
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?I21DBN=LINK&P21DBN=UJRN&Z21ID=&S21REF=10&S21CNR=20&S21STN=1&S21FMT=ASP_meta&C21COM=S&2_S21P03=FILA=&2_S21STR=relsoc_2014_1-2_24
https://minfin.com.ua/currency/nbu/usd/
https://index.minfin.com.ua/ua/labour/salary/min/
https://resources.library.leeds.ac.uk/final-chapter/dissertations/lcs-tpg/example2.pdf
https://resources.library.leeds.ac.uk/final-chapter/dissertations/lcs-tpg/example2.pdf

Axmyanoni npobaemu midxcHapoorux sionocus. Bunycek 140. 2019.

21. Oberg K. (1954) ‘Culture shock. Presented to the Women’s Club of Rio de
Janeiro’,Brazil,<http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.461.5459&rep=repl&ty
pe=pdf>

22.  Parhomenko N. (2014) ‘Problems of intellectual migration of Ukraine. Ukrainian studies’,
Visny’k  Ky'yivs'kogo nacional’'nogo universy'tetu imeni Tarasa Shevchenka 17: 37,
<http://ukrbulletin.univ.kiev.ua/Visnyk-17-en/Parkhomenko.pdf>

23. Romaniuk M.D. (1999) ‘Mihratsii naselennia Ukrainy za umov perekhidnoi ekonomiky:
Metodolohiia i praktyka rehuliuvannia’ [Migration of Ukrainian Population in Transition:
Methodology and Practice of Regulation]. Lviv.

24,  Statista (2019) ‘Number of monthly active Facebook users worldwide as of 2nd quarter
2019  (in  millions)’,  https://www.statista.com/statistics/264810/number-of-monthly-active-
facebook-users-worldwide/

25.  Stefanenko T.H. (1999) ‘Etnopsykholohiia: pidruchnyk’ [Ethnopsychology: a textbook].
Moscow.

26.  Telefanko N.B. (2011) ‘Intelektualna emihratsiia z Ukrainy v umovakh mizhnarodnoi
ckonomichnoi intehratsii’ [Intellectual emigration from Ukraine in the context of international
economic integration], Exonomiunuii npocmip 52(11): 32-41.

27.  Tkach V.Y. (2005) ‘Yevropeiskyi rynok pratsi v systemi mizhnarodnoi mihratsii trudovykh
resursiv’ [European labor market in the system of international labor migration], Ekonomika APK2:
138-143.

99



Actual problems of international relations. Release 140. 2019

SMICT

HOJITUYHI HPOBJEMHU MIZKHAPOJAHUX BITHOCHH

Ignatiev P. M.
Algeria: is there a wind of change after the elections of 2017 and the revolution of 2019?
w4

Ivo Rollis, Zaneta Ozolina

Europeanization of Ukraine’s executive power: (Lessons of the Central and Eastern Europe’s EU
Y (S e1S N 721 (1) PP 15

Tomaszewski P.
The Three Seas Initiative as an element of a stabilization system in Eastern and Middle Europe.
Between the political conception itself and the political practice.............ooevvviiiiiiiiiinniannnn, 28

Pipchenko N., Ryzhkov M.
Foreign policy factors of public diplomacy: comparative context of changes during 2013-

CYYACHA CUCTEMA MIZKHAPO/IHOI'O IIPABA
Vygovskyy O. I.
Legal mechanisms of minimization of project risks arising within international project
FIANICE. L e 47

Buromenskiy M.V., Otenko P.V.

OCOBJUBOCTI PO3BUTKY
CBITOBOI'O I'OCITOJAPCTBA TA MEB

Filipenko A. S., Rylach N. M., Kramarenko A. V.

Competitiveness of the Ukrainian economy: the innovation dimension...............c.c.ooieiene, 67
Mytsiuk S.

Features of the innovative forms of integration for the  entrepreneurial
F 0 =T £ =T PP 81

Stakanov R., Shvorak L., Ukhova A.
The mechanism of the adaptation of the intellectual migrant with the application of Lisgaard’s
U-CUIVERYPOTNESIS . ..ttt et e e e e e 89

100



Axmyanoni npobaemu midxcHapoorux sionocus. Bunycek 140. 2019.

AKTYAJIbHI ITPOBJEMUA
MIZKHAPOJHUX BITHOCHH

30ipHMK HAyKOBHMX Npaub

BUITYCK 140

3acHoBanwuii B 1996 porii.

3acHOBHHUK : [HCTUTYT MI>KHApOJAHUX BiTHOCHH
KuiBchkoro HanioHanbHOTO yHiBepcuTeTy iMeHi Tapaca lleBuenka.

Ceinmourso mpo aepxkaBHy peectparito: K1 Ne292 Big 05.11.1998 p.

Hayxosuii pegaktop: Jopomko M. C., TOKTOp iCTOPHYHUX HAyK, Podecop.

PexomennoBano 10 Apyky Buenoro pagor IHcTHTYTY MiKHAPOAHHUX BiTHOCHH
KuiBcbkoro HaunionanbHoro yHiBepceurery iMeni Tapaca IlleBuenka.
IIporoxoa Ne 2 Bix 1 :xoBTHs 2019 poky.

[Migmuacano go apyky 02.10.2019 poky.
Haxnan 100 npumipHUKiB

[HCTUTYT MIKHAPOAHUX BITHOCHUH
KuiBcbkoro HaiioHaiabHOTO yHiBepcuTety iMeHi Tapaca [lleBuenka
Ten. 044-481-44-68
Caiit: http://journals.iir.kiev.ua

101



